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We need to have an open mind : free from obnoxious 

beliefs and our deeply ingrained prejudices. An open 

mind houses sound ideas and ideas are nothing but a 

way of expressing ourselves. Ideas are the plane, the 

train and the road, they are the destination and the 

journey but first and foremost our HOME. Ideas can be 

both - destructive and revolutionary.  

A hero often takes a drastic step in his/her moment of 

vulnerability and impulsiveness that could lead to an 

irreversible damage to the mankind whereas a villain 

could often produce a crude and unsettling idea using 

his sharp wit and intelligence that could ultimately be 

of benefit to the society.  

We are certain about a fact, which is that you all are 

ignited by something very powerful and  

unmovable - a belief. So bringing to you a an edition 

for different perspectives of open minded people trying 

to ignite a spark of fire to spark a new ‘thinking’  

altogether.  

And in unanimous voice we shout out :  

Never stop believing,  because no matter what,  

ideas and words, CAN change the world!  

 

Regards 

Team MEDC 
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Mithibai Entrepreneurship Development Cell is a novel concept at a  
college which has diverse fields - Arts, Science and Commerce. Here we 
aim to provide concepts of entrepreneurship as well as develop necessary 
skills and help our students to build their own startups. Powered by  
initiatives such as RUSA, the cell helps the students to incubate their ideas 
into achievable plans, motivate them at every step and provide them our 
resources to boost their growth. We hope that our endeavour is beneficial 
to all the students.  

~ Dr. Rajpal Shripat Hande 

From the Principal’s Desk 

From the Chairperson’s Desk 
Entrepreneurship is a powerful driver of economic growth and social change. The  

entrepreneur of today is more involved with society than ever before. Therefore, the 

need of the hour is for educational institutions to inculcate entrepreneurial skills 

and link them with social responsibility. Women entrepreneurs in particular 

need to be encouraged as they are at a critical juncture to usher in a 

new era of social change through entrepreneurship. 

~ Prof. Sonali Chatterjee 
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Unveiling  

secrets 
The story behind logos  

This brand was founded in 1964 by Phil Knight and Bill Bowerman. 

The logo is the brainchild of Carolyn Davidson who crafted it in 

1971. Originally, the logo was called as ‘the strip’, which later  

became well known as ‘Swoosh’. The company takes its name from 

the Greek goddess of victory, Nike. The goddess was an inspiration to 

Greek warriors. When the warriors won a war they used the say 

‘Nike’ to each other. It is considered to have immense power which is 

the part and parcel of every athlete’s life, thus making it the most  

appropriate and catchy representation for the brand. The Nike 

swoosh logo is a glaring example of how a visual turns a business into 

a trustworthy brand. 

Bavarian Motor Works, one of three best-selling luxury automak-

ers and is a German automobile company founded by Franz Josef 

Popp and Karl Rapp. The logo of BMW designed by Bayerische  

Motorenwerke, is one of the finest car logos and it comprises of  

selectively the best colours i.e. black, white and blue that indicates 

elegance, purity and reliability respectively. The colours are also 

the part of Bavarian flag.  BMW logo is said to be inspired from 

the circular design of a rotating aircraft propeller. The logo is the  

effective embodiment of company’s slogan ‘the ultimate driving’. 
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Conflict is a part of day to day life, and definitely a part of day to day business. When people tend to spend 

more time with each other, conflicts are inevitable and frequent. Here’s a famous movie scene 

In the movie ‘Chak De India’ there was one of the most iconic scene where Preeti (a player) and coach 

Khan had an argument. Preeti argues by saying that she is the captain of the state hockey team. Hearing this 

coach Khan replies by saying that he is the coach of the Indian Women’s Hockey Team. He cannot hear the 

name of any state or district but just one country I-N-D-I-A. And this perfectly summarizes what teamwork 

means. 

A team is a group of people who work together in coordination and cooperation with each other. In a busi-

ness, a need of specialization and division of work segregation into different units and each unit comprising 

of a team is essential. Due to the difference in viewpoints, skills, opinions and experiences are tasked  

together there can be chances of conflict. But the important thing is to maintain a healthy balance of  

constructive difference of opinion, and avoid negative conflict that’s destructive and disruptive. To get the 

best out of each it is essential to form a proper team by keeping the following points in mind. 

 

Role of empathy and genuineness – 

According to Quirky president Gina Waldhorn, “Empathy is an important trait for fostering long-lasting positive co-

worker relationships. If you ever have a confrontation remember to consider your co-worker’s perspective.” Be  

willing to say, ‘I understand your point of view.’ Before rushing to any decision. Being Empathetic in your  

workplace can help you understand your co-workers better. This means that you can function more as a team. And 

that’s great for any business. Also clearing the state after ever conflict is necessary for team growth. 
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Right person, right job- 

The most vital factor for an organization to function smoothly is allotting work based on expertise of the employees. 

In order to bring out the best from each employee, it is always necessary to plan and make sure the most appropriate 

candidate gets the deserved piece of work. This would not only help in increasing productivity, but also help the 

candidate in giving his all to the work 

. 

Esprit De Corps- 

‘Esprit De Corps’ signifies ‘unity’ or ‘like-mindedness’. The employees must necessarily believe in the theory of 

team spirit and togetherness. In order to achieve an effective working of the firm, it is very important for all the em-

ployees to be on the same page with each other, as well as the firm. Workshops could be conducted to inculcate the 

values and importance of 'Esprit De Corps.’ 

 

Every coin has two sides- 

Often, while working in a firm, unwanted misunderstandings or arguments could take part due to miscommunica-

tion. A story can be bent in favourable ways. In order to understand the truth, it is essential to listen to both sides of 

the stories without being partial and, only on that basis, should the decision be made. Hence, negotiations and com-

promises between both the parties would be a fair deal to make. 

 

A clear mind, A clear life- 

Issues arising at workplace are the most usual and normal thing ever. Even at the lowest level of the business, issues 

do arise and should not be taken lightly, since, it would start polluting the atmosphere of cheerfulness in the business 

and create a negative vibe for the employees as well as the business. If a conflict arises, instead of avoiding it or pre-

tending that nothing has happened, it’s advisable to sit and look for options to bury the hatchet. As time passes by, 

the tension will stay - but the conflict only will get worse. Hence, they must be resolved as soon as possible. Having 

a clear mind makes you feel lighter and slightly better about the situation. Consider taking a break to disconnect 

yourself for a while, for, this can help one achieve mindfulness. 

 

Let’s Bond- 

There must be team bonding sessions where teams of different units work together in order to understand each other 

well and not drift apart. When conflict is resolved, take time to acknowledge the contributions everyone made to-

wards reaching a solution and efforts taken for coming to towards the betterment of the business. This can build 

team cohesion and confidence in their problem solving skills. Hence, apart from business there are many other as-

pects which need to be taken care of. Ultimately, the most effective team is a group of people all coming from that 

place with shared laudable intent. 

-Mohammed Jabalpurwala (SYJC) 

Image courtesy– Pryor.com 
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1. Staying true to your own values: 

Your values matter, we don’t have to live 

up to expectations of others. What you do, 

make you unique and that is your power. 

What makes you happy and satisfies your 

heart might not meet other’s expectations, 

however you need to remain true to your-

self and your values. 

 

2. Eat the frog 

As Mark Twain once said, “If it’s your job 

to eat a  frog, it’s best to do it first thing in 

the morning.” This means do the most dif-

ficult task first and the rest of the day will 

be an easier ride and you  will feel the 

sense of accomplishment. 

6 Ways to get closer  to your goals

3. Appreciate what you have: 

Do not dwell yourself when you 

see grass greener on the other 

side. Everyone has their own 

journey, everyone has taken 

their own time and effort to  

water their grass. Therefore,  

appreciate what you have  

and take steps every day  

to improve it. Don’t let the  

negativity control you, only  

entertain thoughts that will  

improve your life. 

4. Re-goal if necessary and be kind to 

yourself:  

If you find yourself often overwhelmed by 

the number of tasks pending, reorganize 

and prioritize your goals. Step out take a 

break if required, just to step back into work 

with feeling positive and grateful. Practice 

self-compassion and realize you can modify 

your goals.  

Sometimes we find our-

selves overthinking and  

giving away so much of  

ourselves mentally and 

emotionally to something 

not necessary. It’s important 

to be kind to yourself and 

prioritize your inner peace 

first. You are never required 

to remain stuck as it is your 

journey, you can reset or  

re-goal whenever you feel 

like. 

10 



Written by  

Dharini Dedhia 

6 Ways to get closer  to your goals 

6. Treat yourself and Believe that you’re about 

to celebrate a victory: 

Treat yourself for accomplishing small mile-

stones. This will motivate you and you will feel as 

if you are moving forward and closer to your goal. 

Keep working on yourself and never stop believ-

ing in yourself. Trust the process and believe in 

behind-the-scenes stuff happening. 

 

5. Ask for Feedback: 

Feedback is the best tool to track your progress towards 

your goal. Seek feedback from your boss, co-workers, or 

friends. Often, we think we aren’t making enough progress, 

but the people around us believe that we’re killing it.  

Asking others how they think you’re doing is a great way  

to get clarity on your progress. If needed keep  

evaluating your strategies, if you’re going wrong  

or have made a mistake it’s okay as you  

will learn from your mistakes and they  

will help you develop. 
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There was an author who was 

travelling to Singapore for a guest 

lecture or as you can say, a con-

sultancy session. When he arrived 

at the airport he looked out for a 

taxi to take him to the hotel. The 

taxi driver was polite and well 

behaved. When they reached the 

hotel, the taxi driver circled the 

block once before dropping the 

author outside the hotel gate. The 

meter read $11 and the author had 

already taken the sum out to pay 

the fare. However, the taxi driver 

said that the author needs to pay 

only $10. The author was sur-

prised. And he asked the taxi 

driver why he was charging him a 

dollar less.  

The taxi driver replied, “Sir, had I 

not missed the turn from the sig-

nal I wouldn’t have to circle the 

whole block once again to drop 

you here. And in that case the me-

ter would have read $10. I can 

legally claim $11 but ethically I 

deserve only $10.” 

The author was actually pleased 

to hear this. And was fascinated 

to know more on why the taxi 

driver felt the need to be ethical. 

The taxi driver said, “You have 

come to Singapore and you are 

our guest here. Imagine what an 

experience it would be to have the 

first person you meet in this coun-

try, which is me, cheat and steal 

from you. A taxi driver is usually 

the first person any traveller 

meets in a new country and if that 

very first experience turns to be 

bitter how will any person believe 

or will be able to enjoy his stay 

here? I am not just a taxi driver 

sir. I am an ambassador of Singa-

pore; the one without the diplo-

matic passport.” 

Now you must be wondering why 

am I narrating this story and some 

of you must be thinking this story 

is too good to be true in the world 

we live today. But that is the most 

important part. Due to the grow-

ing darkness we have stopped 

praising the little light that exists. 

And these sources of lights are 

usually the luminous bodies that 

emanate the goodness in small 

portions.  

This is a real story and the author 

I am talking about here is Shiv 

Khera. This is a real incident. 

And for those who question integ-

rity and what one benefits from 

having it, here is your answer- 

Mr. Shiv Khera was touched by 

this incident and the taxi driver in 

particular. And after 2 years from 

that incident, the taxi driver  

became the manager of Shiv 

Khera’s Singapore office.  

There are broadly two lessons to 

be learnt from this story:- 

That fine line between ‘legally’ 

and ‘ethically’ shows one’s 

‘Integrity’. And integrity is an 

essential part of being a leader 

and an entrepreneur. The supreme 

quality of leadership is unques-

tionable integrity. Without it, no 

real success is possible, no matter 

whether it is on a section gang, a 

football field, in an army or in 

corporate life. 

Secondly, and most importantly, 

the sense of purpose. The sense of 

purpose means thinking of your-

self and the job you do as beyond 

yourself. It means looking at the 

bigger picture. It is the sense of 

purpose that makes one’s job sat-

isfactory and acceptable. Don’t 

just think about your own pur-

pose. The challenge for our gen-

eration is to create a world where 

everyone has a sense of purpose.  

One of my favourite stories is 

when JFK went to NASA and he 

saw a janitor holding a broom. 

JFK asked the janitor what he did 

there at NASA and the janitor re-

plied, “Mr. President, I’m helping 

put a man on the moon.”    

~Dhruv Vasani 

“Purpose is that feeling that you 

are a part of something bigger 

than yourself, that you are need-

ed and that you have something 

better ahead to work for. Pur-

pose is what creates true happi-

ness. We have a generational 

challenge, to not only create 

new jobs but create a renewed 

sense of purpose.”  

 

Mark Zukerberg 

An Ambassador without a 

Diplomatic Passport 
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No Shortcuts:  

Rare Insights from 15 Successful 

Startup Founders by Nistha Tripathi 

Ranked 100th among 190 countries for ease of doing business, India is not the choicest 

place for start-ups. Only a handful of founders have been able to beat the odds.  

What’s in their journey that can be dissected and emulated? This curiosity led Nistha 

Tripathi to pursue these founders, who rose from humble beginnings yet made a dent in 

the Indian start-up universe, including a couple of founders from the Silicon Valley. 

This book is a record of her 18-month odyssey. 

In her incisive one-on-one interviews with 15 ambitious founders from India, including 

Girish Mathrubootham, Nithin Kamath, Jaydeep Barman, Gaurav Munjal and Tarun 

Mehta among others, Nistha uncovers the decisions and insights that led these start-up 

founders to find their unique roadmap to success. 

One thing underlined all the stories—the founders’ belief in ‘No Shortcuts’. 

Read the never-heard stories of Freshworks, Faasos, Unacademy, Zerodha, Slideshare, 

Pulse, Aspiring Minds, Madhouse/Morpheus, Akosha, Ather Energy, Instablogs, Greyb, 

LikeaLittle, Wingify and Fashiate. 

Insights of the book : 

Nistha Tripathi is an entrepreneur herself and this clearly reflects in the rigor which she 

has put in her book. The book talks beyond the general; Gyaan; and gets into specifics 

of entrepreneurship. The book helps set realistic expectations with anyone trying to get 

into something of own, at the same time has valuable insights coming in from India & 

top entrepreneurs who have been there, done that. 

Book Review by 

Shruti Sarawagi “You have 

nothing to 

lose’’ 
Nistha’s advice  

to women  

entrepreneurs  
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How can Israel—with only 7.1 million people, (its population at the 

time of publication) no natural resources, enemies on every border, and 

in a constant state of war—produce more start-up companies than Ja-

pan, India, Korea, Canada, or the United Kingdom? 

The story of Israel’s climb from relative business obscurity to being 

one of the top countries with more successful businesses on all the 

world’s largest stock exchanges than any other nation is as engaging as 

any Israeli story about survival, military exploits, or ancient discover-

ies. It is just simply an amazing read. 

Israel has a unique entrepreneurial culture that combines  

individualism, egalitarianism (a penchant for organizational flatness) 

and nurturing. Where does this culture come from? Mainly, the Israeli 

military. 

Did You 
Know? 
 

~ Israel was one of the first 
countries to pioneer and engi-
neer of electric battery-
charging and battery-
switching services for electric 
cars. Even today, Israeli 
startups lead the way in car 
tech revolution. 

 

~ 640 startups per year with a 
population of 8.5 million only. 

The great irony of the Start-Up Nation story is that Israel has transformed the challenges it has 

faced into assets that form the cornerstones of its culture of innovation. Adversity of all kinds, 

such as being under attack, small, isolated, and lacking resources, have forced Israelis to be  

resourceful, to do more with less, to innovate, and to be global from day one. The fact that Israel 

specializes in adversity is most dramatically seen in downturns. 

Israel has the highest density of tech start-ups in the world. More importantly, these start-ups  
attract more venture capital dollars per person than any country — 2.5 times the U.S., 30 times  

Europe, 80 times India, and 300 times China. Israel has more companies on the tech-oriented 

NASDAQ than any country outside the U.S., more than all of Europe, Japan, Korea, India, and 
China combined. But it’s not just about start-ups. Scratch almost any major tech company —  

Intel, Microsoft, Google, Cisco, Motorola, and so on — and you will find that Israeli talent and 

technology play a major role in keeping these multinational companies on the cutting edge. 

 

Book Review by 
Dhruv Vasani 
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Wind Beneath the Wings 
We celebrate today this group of formidable women leaders committed to bringing a change in the soci-

ety and making a difference in the lives of us, students with their guiding skills. They have demonstrated 

through their life and work, and their leadership in governance, ,social norm change and empowerment 

cause, that women make a difference— not just a small difference but a big and critical one. They are 

the wind beneath the wings. They’re not always seen and recognized, but they lift us all up to great 

heights. They have become incredible role models for their students, peers, family and serve as an inspi-

ration across generations. In the month which celebrates women all around us we present you the in-

sights by the leading ladies of Mithibai on life, success and entrepreneurship who inspire us each and 

every day with their managing skills, ethics and leadership qualities. 

Mrs. Ramola Thangiah 

(Vice Principal - Arts Degree College) 

Q1.How do you balance work and life responsibili-
ties? 

Plan your day and prioritize all your engagements. 

Q2.Do you think women are underestimated? If 

yes, why do you think so? 
No, in today’s world women are not underestimated as 
nowadays a lot of important positions are being filled 

by women. 

Q3.What advice would you give to the next genera-

tion of women leaders? 
Hold on to your values and morals.  

Q4.How can women such as yourself influence and 
make an impact to overall youth /students today? 

Value education, be punctual, and be attentive.  

Q5.What motivates you in your tough times? 
Focus on the target. Look for the final outcome as how 
good it’s going to be. Times will get tough and stress 

will build up, but if you look at the outcome and look 
at the big picture, you can survive it. 

Q6.What do you think is the edge that women have 
over men in business / entrepreneurship? 
Sixth sense. 

 

 

Mrs. Rajeshwari Mirji  
(Vice Principal – Science Degree College) 

 

Q1.How do you balance work and life responsibili-

ties? 
Good question. I don’t know it myself (smiles).  

Q2.Do you think women are underestimated? If 
yes, why do you think so? 

Yes, they are underestimated, because they are not 
judged by their qualities, but by their glamour.  

Q3.What advice would you give to the next genera-
tion of women leaders? 
Don’t let others to take yourself for granted. Don’t  

accept anything on face value. 

Q4.How can women such as yourself influence and 

make an impact to overall youth /students today? 
Take everything as a challenge and don’t shrug off 

responsibilities. I even feel that you should not bite 
more than you chew.  

Q5.What motivates you in your tough times? 
The have nots. Looking for someone who doesn’t have 
what we do and keep going through that.  

Q6.What do you think is the edge that women have 
over men in business / entrepreneurship? 

Tolerance power. They even don’t give up without 
finding a solution. 
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Dr. NupurMehrotra  

(Vice Principal:  

Self - Financed Section) 

Q1.How do you balance work and 

life responsibilities? 
If men consider you at par, it’s not 

difficult then .  

Q2.Do you think women are un-

derestimated? If yes , why do you 
think so? 

No, they are more efficient not un-
derestimated.  

Q3.What advice would you give 

to the next generation of women 

leaders? 

Be truthful. Don’t be proud and 

strengthen your weaknesses. Don’t 

be over confident. Don’t restrict 

your knowledge to the books, apply 

it in your life . 

Q4.How can women such as your-
self influence and make an impact 

to overall youth /students today? 
Spread smile and people will find 

the reason behind it. Believe in 
yourself and give your best. 

Q5.What motivates you in your 
tough times? 

Family, students, Dr. APJ. ABDUL 
KALAM and SWAMI VIVEKA-
NANDA. And whatever happens, 
happens for the best. Endurance is 

the key.  

Q6.What do you think is the edge 

that women have over men in 
business / entrepreneurship? 

Multitasking and excellent commu-
nication skills and body language.  

 

 

 

 

 

 

 

 

 

Mrs. Swapna S. Durve 

(Vice Principal – Junior College) 

 

Q1.How do you balance work and 
life responsibilities? 
Plan your work and home responsi-
bilities. Cooperation from families.  

Q2.Do you think women are un-
derestimated? If yes, why do you 
think so? 
No, as even our institute treats eve-
ryone equally. Opportunities are 

given to all, it’s just that how you 
utilize it properly. 

Q3.What advice would you give 

to the next generation of women 
leaders? 
Play both the roles of being a wom-
en at home as well as the women at 

work. Dignity and be self-reliant. 

Q4.How can women such as your-

self influence and make an impact 
to overall youth /students today? 
Work hard and be sincere. Never 
give up. Nothing is impossible.  
Persistence is the key. 

Q5.What motivates you in your 
tough times? 

Family .father inspired to be strong, 
never give up. Faith by husband. 
Mother taught to be self-reliant.  

Q6.What do you think is the edge 
that women have over men in 

business / entrepreneurship? 
Sheer great determination, hard 

work patience. They are more ambi-
tious. 

 

 

 

 

 

 

 

 

 

 

Mrs .Anjali Patkar  

(Vice Principal -  

Commerce Section) 

Q1.How do you balance work and 

life responsibilities? 
By making compartments between 

household responsibilities and 
work, planning tasks and time, pri-
oritising tasks. 

Q2.Do you think women are un-
derestimated? If yes, why do you 

think so? 
Believe in yourself. Have faith in 

your own capabilities. Know your 
rights. Educate other women about 
their rights. Stand for the protection 

of your rights and other women's 
rights as well. 

Q3.What advice would you give 
to the next generation of women 
leaders? 

By being role model. By educating 
them. By giving them apt examples. 

Q4.How can women such as your-
self influence and make an impact 

to overall youth /students today? 
Yes, women are still underestimat-

ed, though some awareness is 
spreading about women's dignity 
and rights for good. There still are 
stereotypes in society that women 

are weak, less intelligent, bitchy, 
etc. 

Q5.What motivates you in your 
tough times? 

The lessons given by my mother. 
She taught me how to face difficult 
times. I witnessed her struggle in 

her own life, which was a big les-
son for me.  

Q6.What do you think is the edge 
that women have over men in 
business / entrepreneurship? 
Women are more flexible, dynamic, 
accommodative, understanding. 

There greater ability to sustain pain 
can help them face shocks in busi-
ness better than men. Interviewed by  

Jayesh Singhania 

17 



Our disabilities are a part of us but they don’t always have to let us down. In spite 

of having down syndrome, this 23 year old entrepreneur’s love for cooking has to-

day, made her independent. 

Down syndrome is a genetic disorder that causes intellectual disability, develop-

mental delays and gives a distinct facial appearance. 

Her café ‘Aditi’s corner’ runs today in Navi Mumbai, with major responsibility 

upon her shoulders. This café was gifted to her by her parents who wanted to see 

her financially independent. 

Last year she was nominated as Maharashtra’s entrepreneur representative for Self  

Advocates Forum of India (SAFI) 

This success story inspires us all to embrace our ‘flaws’ which might just be our 

latent strengths. 

-Meha Bhatt 

“My Parents never let 

me feel that I was  

different from others. I 

am so grateful for 

that.” 

Aditi Verma  
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P.s – Anyone can visit her bus and her organisation 

is even taking up volunteers . Reach out to them and 

you can be with some very interesting kids. 

BINA SHETH LASHKARI 

What started with a Non-Formal Education class for 25 ‘out of school’ 

kids in Cuffe Parade slum community at their doorstep, has grown in-

to an organization which over a period 25 years has touched lives of 

more than 2,35,000 children. Bina Lashkari the Founder of Door Step 

School was honoured with the Civilian Honour – Stree Shakti  

Puraskar 2013 – (Mata Jijabai Award) for her outstanding contribution 

towards the socio-economic development of children and for the 

achievement in the field of education and training.  

Bina Lashkari is also the pioneer of Innovative 

Educational Program “SCHOOL ON WHEELS” 

Where unlike a conventional school, the students 

don’t have to go to the premises, rather, their 

school picks them up from their residences and 

then they study for two and half-hours inside a 

bus. Bina Lashkari’s vision is now responsible for 

running four such mobile schools in Mumbai 

reaching out to more than 2000 out-of-school 

children in disadvantaged groups. 
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Written by  

Shruti Sarawagi  




